
 

 

 

A community of inspiration, excellence and opportunities for all to grow 
 

 JOB DESCRIPTION 

Job Title Main Scale Teacher 

Post Holder  Reports to Head of Department 

Grade Main Scale Teacher  
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The post holder will be expected to undertake duties in line with the professional teacher standards for 

qualified teachers and work towards meeting these standards. 

 

DUTIES OF ALL TEACHING STAFF  

Purpose 

1. Inspire students to achieve their very best. 

2. Ensure all lessons are taught to a consistently high standard. 

3. Ensure all students make excellent progress and achieve challenging targets. 

4. Fully implement all Academy policies and procedures. 

 

ROLES AND RESPONSIBILITIES OF ALL TEACHING STAFF 

There are seven main areas of responsibility: 

1.  Ethos 

1. To create an exciting learning environment. 

2. To include all students. 

3. To create relationships based on mutual respect. 

4. To be an effective part of the team. 

5. To manage own professional development. 

6. To teach throughout the school.  

7. To set and maintain exemplary standards of professional conduct. 

 

2.  Curriculum and Planning 

1. To work with others to plan highly effective lessons, Schemes of Work and Curriculum Maps. 

2. To review own lessons and effectiveness of own planning. 

3. To contribute to development of Curriculum, Homework and other projects. 

4. To plan with TAs to meet the needs of individual students with Special Educational Needs and / 

or disability. 

 

3.  Teaching and Learning 

1. To fully implement all Academy policies and procedures. 

2. To make effective use of resources, including ICT. 

3. To take part in peer skill exchanges, observations, coaching and mentoring. 

4. To ensure all students can engage and achieve in lessons.  
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5. To maintain the teacher standards as set out by the DfE. 

 

4.  Standards and Achievement 

1. To ensure students make excellent progress. 

2. To implement all actions following reviews of student progress. 

 

5.  Assessment 

1. To fully implement the Academy policy and procedures to a high standard. 

2. To plan for assessment for learning in every lesson.  

3. To ensure grading is accurate.  

4. To support, develop and implement department assessment procedures. 

 

6.  Care, support and guidance 

1. To lead a tutor group.  

2. To develop positive can do attitudes within students, encouraging high aspirations and ensuring 

all students make exceptional progress. 

3. To be aware of and implement when necessary, The Academy’s Child Protection procedures. 

 

7.  Liaison 

1. To work closely with all support colleagues. 

2. To work collaboratively with the community to develop ideas, opportunities for students and 

best practice. 

3. To form effective relationships with parents and other parties. 

 

To carry out any other duties which may be reasonably required by the Principal. 

 

All the above is subject to the terms and conditions laid out in the current Teachers Pay and Conditions 

document. 

 

This job description is current at the date shown, but, in consultation with you, may be changed by the 

Principal to reflect or anticipate changes in the job commensurate with the salary or job title. 

 

The employer for all positions with Shirebrook Academy is “Aston Community Education Trust.” 

 


