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OATHALL COMMUNITY COLLEGE 
MEETING OF THE FULL GOVERNING BODY 
 

Minutes of a meeting held on 14th May 2018 

 

 
Present: Martin Ashman (MA), Stewart Boyling (SB), Brenda Brown (Vice-Chair, BB), 

Rowena Chalk (Chair, RC), Carl Day (CD), James Horsman (JH), Zoe James 
(ZJ), Pete Robinson (PR), Eddie Rodriguez (Head, ERZ), Sue Stockwell (SS), 
Nicky Wastie (NW) 
 

In Attendance: John Blackholly (Farm Leader, JB) 

Minutes: Alison Carter (Clerk to Governors, AC) 
 

1 APOLOGIES FOR ABSENCE 
There were no apologies. 

 

2 DECLARATIONS OF INTEREST 

There were no declarations of interest at the meeting. 

 

3 The Governors welcomed JB to the meeting and invited him to present his update on the 
work of the farm since he took office.  

JB tabled documents detailing the current farm stock and the Farm Operations 
Development Plan, with progress points. He spoke about the direction in which he has 
taken the farm since coming into post. 
Stock 
Stock numbers and choices are now driven more by the educational opportunities that the 
farm offers than by commercial concerns. He provided the Governors with a full list of 
current stock, explaining that numbers are constantly in flux (e.g. new pig litters are born). 
The value of the stock remains relatively constant at between £6,000 and £7,000, providing 
a source of emergency funds should that ever be needed. 
SB queried the numbers of lambs born to ewes (24 from 18). JB explained that not all ewes 
breed in a given year. This year 14 ewes are at breeding stage. 
JB described the progress of the pig stock: when he came into post, two boars were not 
commercially useful to the farm – they were infrequently employed in husbandry and cost 
c.£300 per year in feed. The farm now uses artificial insemination, plus occasional visits 
from a Plumpton boar, and this system is cost effective. JH asked if the chosen breeds on 
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the farm are standard. JB explained that they are, but they are also chosen for their good 
nature and stable health (low vet costs). The farm has 3 Large Whites and 1 Saddleback. To 
diverge from traditional breeds would lose the farm certain helpful features (e.g. leaner 
carcasses, low vet costs, good breeding numbers) 
JH asked if wool from the farm’s sheep is sold commercially. JB explained that at the 
farm’s small scale, sale is not viable (a fleece sells at about 50p), and the washing and 
preparation of a small number for shearing is not a good use of time. A shearer undertakes 
Oathall work in exchange for the fleeces. JH asked if llamas or alpacas had been 
considered, and JB felt that this would introduce a range of new issues. 
Students have expressed an interest in pygmy goats, and because in September the new 
Small Animals course beings, the acquisition of small animals is under discussion. 
 
Site clearance behind the barn 
This has gone well, with a new pig area created. Construction students undertook much of 
the work, and funds from the local Rotary Club helped with the project. 
Numbers of sheep have been reduced. Sheep have higher healthcare and maintenance 
needs than pigs. The current 20 (with 24 lambs bred) offers educational features that are 
similar to those provided by a larger flock. Using fresh grazing at Walstead Grange and Little 
Walstead farms has been beneficial. 
 
Farm Open Day 
RC, who attended, described the Farm students as polite and knowledgeable. JB agreed, 
and added that Rotary Club members who attended were also impressed by the students. 
He invited the Governors to visit the farm. The Clerk will liaise with JB to find a date in later 
in the summer. The Open Day grossed c.£3,500, before abattoir costs and other expenses. 

Cattle 
Three are currently milked, soon to be reduced to two. Magenta, the oldest cow, is at the 
end of her productive life. Her two daughters will keep the pure Ayrshire line going. They 
will be artificially inseminated with Aberdeen Angus, with the aim of creating a pattern of 
beef going to market every six months. The cows incur low grazing costs. Milking sessions 
have been reduced from three to the current two, with a further reduction to one under 
discussion.  There is no concern for the health of cows as a result of this reduction, and cost 
savings (washing-down and associated labour) will be made. ZJ asked what is done with the 
milk. JB explained that some is given to the calves, the rest to the pigs (there is no wastage). 
Students work enthusiastically towards a Milking Competency Certificate, and Year 7s learn 

from older students. At 14+ students can become paid team leaders. JB reported that 
without these employees the farm would struggle. JB hopes to engage Science teaching 
staff further in use of the milking parlour. Milking time can be brought forward to the final 
part of the school day with no ill effects on cows. JH asked if primary schools benefit from 
farm visits. JB said that they do, with feeder schools easily accommodated, and a few out-
of-county visits also arranged. Chris Candy, the farm’s new member of staff, is open to 
adding further visits, and students on the new Small Animals course might also staff tours. It 
is less cost-effective for salaried farm staff to do this work, but they can provide ‘light touch’ 
support. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
AC 
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Ardingly Show (June 7th, 8th & 9th 2018) 
The farm will take as many pigs as possible as part of their Show presence. The animals and 
their student handlers will compete for prizes, and there will be a display in the Educational 
Tent. 

Farm management 
JB described the difficulties of running the farm as a 365-day-a-year operation. Support for 
students working at weekends and in the evenings is necessary. He introduced the 
Governors to the possibility that some of the 10 paid student posts might be replaced by 
further salaried hours in the future, but stressed that the farm’s strength will always be in 
encouraging the students. SB asked how much Sean works weekends and evenings. JB 
explained that he works for two hours on alternate Saturdays, and is willing to provide 
some weekend presence, and to be an emergency contact. Ideally, he would take on 
additional paid hours. JB provides additional and unpaid hours at various times, as support 
and emergency contact. 
ZJ asked about security for students in the evenings, when no adult staff are on site. She 
recently attended lambing on a Friday evening, and students became concerned about an 
older ex-student hanging about the farm. JB reassured the governors that such incidents are 
rare. The farm is held in high esteem locally and is generally respected. He instructs 
students to use his phone number for emergency contact, and makes sure that Sean is 
similarly available if he’s away. He also instructs students to ring the police if they have 
serious concerns. In this recent case, police did attend and are following up. JB 
acknowledged the Governors’ continued concerns, and ERZ suggested that the advice of HR 
should be sought to find out the precise legal position – how the school ensures the safety 
of paid minors working on site, unaccompanied. ERZ said that the school has the same duty 
of care towards these students as it does to any paid member of staff. RC reminded the 
governors that parents are made aware of the nature of out-of-hours farm work, and sign a 
letter to indicate this. But the meeting agreed that the legal and security position should be 
determined. 
JH asked whether the team leader jobs are sought-after. JB said they are. Students are not 
encouraged to apply unless they have completed a good amount of volunteer farm work in 
lower school years. The Farm Club has a large current membership of 139 and only a few 
are deemed qualified to become paid employees. Also, among the team leaders are some 
ex-students aged between 18 and 20. It is likely that in the future, recruitment will have to 
involve interviews. 
MA asked at what times the team leaders work. JB said that hours are 7.30-9am and 3.30-
5pm, term-time and holidays. 
BB asked if CCTV is in operation on the farm. JB replied that there is CCTV, both on the side 
of the farm block and on the outside of the VLC, but images are not always good. He agreed 
that students might on occasion be vulnerable.  
MA felt that the practice of providing paid employment for students is admirable, and the 
meeting agreed. JB added that these jobs are seen as a reward for hard work in lower years.  

Retail/Farm Shop 
JB explained that he inherited an operation that was difficult to run. The replacement 
system – online ordering and customer collection – works well. The students involved really 
enjoy collection days. Slaughter happens every 6-8 weeks in a more streamlined and 
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sustainable way (a single abattoir trip has replaced a more complex system which incurred 
higher labour and fuel costs), and all the meat is almost always sold. Meat sales are 
profitable. Chris Candy is keen to review the size of meat boxes. 

Construction course 
The Year 11s are set to pass, and a Year 10 group will progress in September, at the same 
time as the Small Animals course begins. 

Channel 4 TV 
The farm and its students appeared to good effect in the recent programme ‘Village of the 
Year 2017’. 

Horticulture 
SB asked about this aspect of the farm. JB reported that it is going well. Agriculture absorbs 
most of JB’s time, but Chris Candy (new member of staff) is a horticulturist, and some new 
ideas are under discussion. Two adults with disabilities help two mornings a week, and their 
contribution is vital and appreciated. 

MA asked to what extent paid adult farm staff provide extra work outside their 
contracted hours. JB reported that expectations here have reduced from previous 
unsustainable levels, and in the main he is the only person doing unpaid overtime. The farm 
is now run on a more business-like footing. There is no longer a farm bank account (monies 
pass through School Fund account and are monitored by the Business Manager) and this 
helps with transparency. All farm operational decisions are made between JB and ERZ. 
MA asked if JB is able to plan for his successor. JB replied that the farm will doubtless take 
new directions, and that the future depends on the courses offered. He suggested that 
further cooperation with the Science department might occur.  

JB told the Governors that he is enjoying the role and its challenges. He described the three-
year plan to come as ‘evolution, not revolution’. 
 
The governors thanked John for his presentation, and for his hard work and skill in the 
development of the farm, and he left the meeting. 

4 There was no CDP Strand report at this meeting  

5 APPROVAL OF MINUTES OF THE MEETING HELD ON 16th April 2018  

Minutes of the meeting held on 16th April 2018 were tabled to the meeting, approved as a 
true record and duly signed by the Chair.   

Part Two minutes of the meeting held on 16th April 2018 were also tabled, approved as a 
true record and duly signed by the Chair. 

 

6 MATTERS ARISING FROM PREVIOUS MEETINGS 
RC told the Governors of a recent decision to change the way in which Strand matters and 
reports are minuted. In future, members of LT will make their presentations at FGB 
meetings, but only Governors’ questions and challenges will be minuted. Strand reports 
often contain sensitive data not for the public domain, and a better system is to make the 
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full reports or presentations available to Governors via the clerk, rather than making 
detailed edits in minutes. 
ZJ felt that the recently instigated practice of highlighting Governors’ questions in bold type 
is helpful. Other Governors agreed. 
RC raised the idea of adding an ‘action log’ to FGB minutes, recording all actions which arise, 
and when they are completed. The meeting agreed. AC to action. 

Actions from April meeting 
1. A planned discussion with Governors on the school’s attitude towards targets was raised, 
and will be actioned via a report at a future meeting. 
2. CD reported on the work of the working party on external sources of funding. Fairfax 
Homes is to sponsor a new minibus, donating the full cost. The company director, Jon Ball, 
asks that his project ‘Building Futures’ be featured on the sides of the minibus. Mr Ball has 
observed a lack of employable school and college leavers – young men and young women –
to supply the local construction sector, and Building Futures’ seeks to address this. The 
meeting congratulated CD on his work in finding sponsorship via approaches to many local 
businesses. 
CD reported on a project to be run by his own firm, Toshiba. As part of research and 
development of a new product, Oathall will be provided (as a pilot scheme) with equipment 
and content management software, using screens and associated hardware to provide 
zoned, multi-information points around the school, especially in the new Science, Maths 
and Computing block. The likely cost, shouldered by the firm, is c.£10,000, and they will 
install, and provide software updates for the first 5 years. The project offers Toshiba a 
useful case study. The firm will also donate a new state-of-the-art photocopier, currently 
being trialled. The machine recycles paper by erasing ink already used. 

 
 
 
 
 
AC 
 
 
 
ERZ 
 
 

7 URGENT MATTERS 
None 

 

8 POLICIES & PROCEDURES REVIEW 

The following policies were approved by the Governing Body: 

 Data Protection (amended) 

 Freedom of Information (amended) 
 

Freedom of Information policy 
MA asked what staff training (mentioned in the policy under ‘Ensuring Compliance’) has 
been provided. ERZ said that the training has been partly specific to certain members of 
staff, and partly via guidance issued by the school Business Manager (JG) to all staff. The 
Governors felt that JG’s ‘Dos and Don’ts’ document was useful and rigorous. MA asked how 
the school intends to ensure that its guidance is adhered to. ERZ agreed that new 
protocols will take some time to change embedded practice (e.g. staff storing personal 
data) but that the guidance is a good starting point. 
JH asked what blocks on social media are in place within school. ERZ said that the usual 
web blocks are in place, but that policing access to the internet is almost impossible, with 
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students using phones and gaining proxy access on computers. JH asked is any hacking has 
occurred. ERZ said that some breaches have occurred, but through human (not technical) 
error e.g. a student seeing a staff password over a teacher’s shoulder, or a member of staff 
leaving a terminal logged in. Staff are being encouraged to use good, complex, secure 
passwords. 

9 BUSINESS REPORT 
 
Accounts 
ERZ reported that JG is still awaiting final confirmation of the 2017-18 summary of accounts 
from WSCC. The Governors agreed to approve the accounts pending this. 
JG had provided the Governors with an update for the meeting on the Health and Safety 
Internal Audit Action Plan, at their request. 
 
Budget surplus 
MA asked how the school has achieved a significant budget surplus of c.£158,000. ERZ 
explained that this is partly due to service charges (gas, electricity etc.) still owing to 
providers following their failure to meter. c.£70,000 remains owing on this in the new 
financial year. But the surplus is also down to good financial management. JH asked 
whether the fact that the Oathall roll is not full is a further cause of financial surplus. ERZ 
said that, in fact, the opposite it the case: funding is paid per student, based on ‘full’ class 
sizes of 30, but Oathall often has to run (e.g.) 8 groups for only 215 students (rather than 
240), with accompanying staffing and other costs. JH asked if a surge in student numbers, 
caused by local house building, is due. ERZ agreed – already primary schools are seeing an 
increase, and the first small increase is evident, across the county, in secondary schools. 
 
Growth Fund 
ERZ reported that a higher than expected sum of money will be forthcoming from this fund. 
The school will see 160 students leave this summer, while between 220 and 230 will enter 
Year 7 in September. The Fund will provide £136,440. 
 

 
 
 
 
 
 
 

10 ACADEMY/LOCALITY ISSUES 
RC has had only one positive reply from four schools contacted about joint Chair of 
Governor meetings. She will continue to push. 

RC will attend a meeting of Schools Are Learning Together (SALT) on July 9th at Harlands. 

SB reported that Bolnore School will not be joining the Sussex Learning Trust, which has 
produced a new brochure encouraging further local schools to join. 

 
 

11 CHAIR’S REPORT 
JH’s appointment in March as new Co-opted Governor was noted for the minutes. He 
attended his first FGB meeting in April. 
RC reported that she and JH attended an Army community engagement event at the Amex 
Stadium. They learned about the community engagement programme, which has 
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historically been mainly among NEETs (Not in Education, Employment or Training). It was 
noted that there are very few NEETS in Sussex. The Army is trying to widen its reach among 
those in education. They offer visits to all schools, and the running of army cadet 
programmes, but prefer schools/communities to request. RC asked the Governors to 
approve her and JH’s attendance at a further event (June 6th) at Aldershot, to look into 
these possibilities, as a way to serve the student body and to find out what opportunities 
are available. The Governors gave approval. 
 
RC reported on the May 10th meeting for prospective Parent Governors. Three parents 
attended, and two plan to stand for election. The third feels that the commitment is too 
great, but plans to find out how she can become more actively involved in the school’s 
work. RC described the new pack for new Governors, and the cut-down version for potential  
Governors, and congratulated AC on its production and content. 

ERZ’s Interim Performance Management Review, with outside provider Verona Hall, went 
well. 

RC reported on her recent training session in Governor Discipline Committees. MA asked if 
Governors who attend training might deliver condensed versions to the FGB, and if this 
counts as training. RC said that she will find out. She will bring a report on her recent 
session when she has gathered the material and identified what to pass on. JH asked about 
the Governor training requirement, and RC explained that there is a three-session ‘core’ 
which all Governors are strongly encouraged to attend. NW said that any training needs can 
be channelled through her as Link Governor, and she can provide the relevant information. 

RC told the meeting that SS has decided to resign in July after long service. The official 
procedures have begun for arranging her departure from the Board of Governors, actioned 
by the Clerk. 
 
It is hoped that a new Co-opted Governor can be appointed at the same time as a new 
Parent Governor is elected, towards the end of 2018. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
RC 
 
 
 
 

12 HEADTEACHER’S REPORT 

Student matters 
GCSEs are underway. Art and Photography exams are complete, as is the Exhibition of work. 
Language exams are complete, and formal exams in other subjects, in the hall, have begun. 
Year 11s were recently divided into four groups and given bespoke exam assemblies. 
Year 8 and 9 exams are finished, with Year 7 and 10 to come. 

Emergency evacuation drill and recent bomb threat 
A drill has been completed with no resulting concerns. 
MA asked if there has been any further response to the school’s (and Governors’) 
disappointment at the way Katy Bourne and the police responded and assisted during the 
March bomb threat. RC/ERZ said there has been nothing further. ERZ reported that there 
have been further threats at other schools, and those schools have expressed similar 
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dissatisfaction. 

Staffing 
Two Deputy Heads of Humanities have been appointed. The two shortlisted candidates (one 
internal, one external) were both so strong that it was felt the school should not lose the 
chance to gain from the skills of either. BB (on the panel) confirmed this. The Humanities 
Faculty has been remodelled accordingly – an RE teacher (the speciality of one of the 
candidates) was needed anyway, which helped. ZJ asked if the school can afford two 
Deputy heads, and MA queried the appointments, as other Faculties only have one. ERZ 
explained that the Faculty system does allow for this flexibility. The broad nature of 
Humanities justifies two posts.  
There is still a Maths teacher vacancy for September. Fortunately, the fee arrangements 
with the Times Educational Supplement means that three attempts at recruitment have not 
cost any more than one. PR asked how many hours are now lacking in Maths teaching 
provision, and ERZ said that it is around 0.7 FTE. MA asked whether, if no suitable 
candidate comes forward, the school will have to recruit anyway. ERZ replied that it might 
be necessary to approach an agency, which will be done with regret. 
One Maths teacher remains incapacitated with a serious skiing injury, and will not be 
returning during this academic year. Long-term cover has been found, and no group 
(including Year 11) will suffer unduly. 

Chris Candy has started work as the new farm TA. Hayley Willard is the new TA in 
Performance, and Katie Thomas is Humanities TA. 
There is still a Maths TA vacancy. 

Data Protection 
JG continues to work on full compliance, as temporary Data Protection Officer (DPO).  
 
SAM Block 
The build is on schedule (for 09/07/18), with the possibility of early completion. The large-
scale equipment has been made (and before the manufacturer went into administration) 
and is being installed. JH asked if the new block will provide additional educational 
facilities or resources. ERZ said that the provision will be similar but it will be fully 
functioning (where in the old building it wasn’t). The working environment will be very 
much improved – insulated, ventilated and pleasant, where the old building was very 
uncomfortable. 
Funding is being sought, via various bids and requests to WSCC, for improving access. The 
school expects a student to start in September who is a wheelchair user. A powered front 
door and associated ramps are required, as well as the currently accessible back entrance. 
ERZ has written to Deborah Myers (Director of Education & Skills, West Sussex) to ensure 
that the funding is forthcoming, and in the required timescale. 
Attempts are being made to secure a speaker to open the block. JH offered to contact likely 
individuals in local science and tech businesses. 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
JH 
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PTA crowd funding campaign 
The launch will be May 22nd, with a target of £25,000 to buy equipment and resources 
additional to the main curriculum requirements in the SAM Block. The crowd funding 
website is ready. 

Staff Wellbeing & Workload Survey - Results and Action Plan 
ERZ tabled this document (the second of its kind) and asked the Governors to note 
particularly the staff comments at the end. 
ZJ noted the 69 respondents, and asked for the size of the staff. ERZ replied that it is 
currently 130. MA asked if the results could be broken down into Teaching and Support 
staff groups. ERZ said that this is not possible, and expressed concerns that to do so might 
put confidentiality at risk, because of smaller sample sizes. ZJ asked if the results are 
typical. ERZ said that the survey is not directly comparable, but is similar to those at other 
schools. JH asked if staff respond well to being asked – his experience shows that 
providing such a survey is good for morale. ERZ agreed, as did PR. 
The Governors will read the survey more closely and bring questions to the next meeting. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
All 
governors 

13 PUPIL PREMIUM 
BB reported on her project to gather information. Faye Hatchard has provided material, and 
Emma Green’s input is expected. BB will also involve Laura Gyngell. BB reported that 
because Pupil Premium matters affect many areas of the school, the task is considerable. 
She will probably be speaking to further members of staff so that the Governors’ challenge 
on Pupil Premium is comprehensive. ERZ expressed his gratitude for BB’s work, which will 
help frame the material to be added to the school website. 

 
 
 
 
BB/RC/ZJ 

14 ANY OTHER BUSINESS 
 
Recording Strand meetings 
MA raised the question of minuting Strand meetings. He felt that taking detailed notes 
while taking full part in the meeting was difficult. RC agreed that the flow of discussion 
might be restricted by a Governor having to take minutes. Some Governors felt that an 
agenda should be produced for Strand meetings. 
A discussion ensued about the purpose of Strand meetings, and how much Governors (or LT 
members) should lead the content. Most Governors agreed that it is they who should set 
questions and challenges, with LT responding.  There should also be an opportunity for the 
LT to offer new information and plans in Strand meetings. ERZ agreed that the Governors’ 
role is the monitoring of the CDP, and as a result meetings should indeed be shaped by 
Governors. MA felt that some Strand meetings become a ‘run-through’ of FGB 
presentations. 
It was agreed that practice in this area should be reviewed. ZJ asked how Strand meetings 
influence school policy, and ERZ replied that Strand meetings are a useful tool for 
Governors to be involved in shaping school policy. It was agreed that some Strand meetings 
might be minuted, while others not. RC will discuss availability and hours with the clerk. 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
RC/AC 
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Carly Slade (SENCO) 
CD expressed his appreciation of Carly following his meeting about sponsorship of the 
Nurture Programme. Carly, he said, acted as an excellent ambassador for the school. The 
meeting resulted in an £1,800 sponsorship offering towards books and other resources for 
the programme. CD reported that Carly’s attitude towards challenged students was 
impressive. 
 
Governor Training 
RC reported that other schools in the locality were not enthusiastic about sharing a training 
session on Raising Achievement of Disadvantaged Children. The session is too expensive for 
the GB to run alone. RC will ask locality schools what other training they might consider 
sharing. 
BB reported that her recent Prevent course was interesting and informative. She learned 
about radicalisation prevention, but also about current criminal activity in this area across 
the county. 
RC asked the Governors if they agree with her that January (in which no FGB meeting 
occurs) might be usefully named as ‘training month’ for Governors. She will come back to 
the Governors with a list of possible events, and also the usual Governors’ Year Planner. 
 
Duke of Edinburgh 
BB reported that residents of Compton House nursing home have been impressed by the 
Duke of Edinburgh Award students who have made recent visits as volunteers. 
 

 
 
 
 
 
 
 
 
 
 
 
RC 
 
 
 
 
 
 
RC 

 
Meeting closed at 21:35 hrs 

 

 DATE & VENUE OF NEXT MEETINGS (to be held at 7.00 pm, in DT27)  
Summer Term 2018: 18th June, 16th July 

 

Distribution:  Governing Body, Leadership Team, Head’s PA, WSCC 
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FGB meeting action log 
  

Meeting at which 
action raised 

Details Who? Timescale Completed? 

14.5.18 Liaise with JB re June visit 
of Governors to farm 

AC asap  

14.5.18 Consult HR on legal 
position of students’ out-
of-hours/unsupervised 
farm working 

ERZ By June FGB  

14.5.18 Report for the Governors 
on school’s attitude to 
and practices in target-
setting 

ERZ (TDH) For July FGB  

14.5.18 Determine whether and 
how many strand 
meetings will be minuted 

RC/AC For June FGB 25.5.18 

14.5.18 Governors to read Staff 
Wellbeing Survey and 
bring back questions 

All Governors For June FGB  

14.5.18 RC to ask locality schools 
what training they might 
consider sharing. 

RC By end of year.  

14.5.18 Present Governors with a 
list of possible training 
events for Jan ‘19 

RC By end of year.  

14.5.18 Contact likely individuals 
in local science and tech 
businesses to source 
speaker to open SAM 
Block 

JH By September 
opening date 

 

14.5.18 Confirm whether 
Governor-led training, 
delivered to other 
governors following 
WSCC sessions, counts. 

RC June FGB  

14.5.18 Pupil Premium WP – 
report on 

RC/BB/ZJ July FGB  

 


