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§ Oathall is dedicated to being a welcoming place where everyone is highly valued and where 

tolerance, co-operation and mutual respect for others are fostered.  
§ We are committed to promote equality, tackle any form of discrimination and actively 

promote harmonious relations in all areas of school life.   
§ We seek to remove any barriers to access, participation, progression, attainment and 

achievement. 
§ We take seriously our wider contribution towards the promotion of community cohesion. 
§ We understand our responsibility to report Hate Incidents should they arise and deal with 

any bullying behaviour be it discriminatory or otherwise, as stated in the College Policy 
towards such conduct. 

 
We aim to:  
§ provide a secure environment in which all our children and staff can flourish and strive to 

meet their potential;  
§ provide a learning environment where all individuals see themselves reflected and feel a 

sense of belonging;  
§ prepare children for life in a diverse society in which children are able to see their place in 

the local, regional, national and international community;  
§ include and value the contribution of all families to our understanding of equality and 

diversity;  
§ provide positive non-stereotyping information about different groups of people regardless 

of gender, ethnicity, disability, sexual orientation, religion and age;  
§ plan systematically to improve our understanding and promotion of diversity;  
§ actively challenge discrimination and disadvantage;  
§ make inclusion a thread which runs through all our activities  
§ ensure employment practice observes the principles of equal opportunity in the way we 

employ, develop and treat our staff.  
 
To achieve these aims we will: 
§ involve relevant stakeholders in the development, review, evaluation, and impact assessment 

of all relevant improvement plans, policies and procedures;  
§ publish and share our policies and impact assessments with the whole community;  
§ collect and analyse data to ensure all groups are progressing well and no group is subject to 

disadvantage;  
§ use all available information to set suitable learning challenges for all, respond to pupils’ 

diverse needs and overcome any potential barriers to learning;  
§ ensure that the wider school curriculum makes explicit and implicit provision to promote 

and celebrate diversity;  
§ have high expectations of behaviour which demonstrates respect to others.  
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DUTIES 
 
§ Oathall is aware of our two general duties prescribed by the Equality Act 2010 while 

carrying out our functions, these are: 
 

1. Socio-economic duty (to think about how we best support children from disadvantaged 
families) 

2. Equality duty (to think about how we treat people from different groups fairly and 
equally) 

 
§ Our equality duty has three main strands: 

- Eliminate discrimination and other conduct prohibited by the Act 
- Advance equality of opportunity between people who share a protected 

characteristic and people who do not share it. 
- Foster good relations across all characteristics – between people who share a 

protected characteristic and people who do not. 
 
§ The protected characteristics identified by the Equality Act 2010 to which we have a 

equality duty are: 
- Gender/transgender* 
- Race 
- Disability 
- Religion or belief* 
- Sexual orientation* 
- Gender re-assignment* 
- Pregnancy and maternity* 
- Age (staff only) 
- Marriage/civil partnership (staff only)* 

*New duties wef the Equality Act 2010 now termed the Schools Single Equality Duty. 
 
§ Oathall is aware of our specific duties that require us to: 

i)  prepare and publish equality objectives (every 4 years) 
ii) prepare and publish information to demonstrate how we are complying with our 

equality duty by individual evidence of the steps being taken and the progress 
made towards meeting our published equality objectives (update at least 
annually). 

iii) prepare to publish and implement accessibility plans for disabled students (as 
previously required by the DDA). 

 
§ Oathall is aware of recommended good practice (DfE) to evidence due regard is made 

to our equality duty that is: 
− to keep a simple but adequate record showing we have properly considered our 

equality  duties (at the time) when decisions are reached.  This should be in a light 
touch way, proportionate to the issue being considered. 
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Equality Objectives – April 2016 
 
Oathall has identified two objectives within differing domains of the College. 
 
Academic Domain 
 
§ To raise the level of attainment for disadvantaged students to be in line with all other    

students. 
 
Personal and Social Domain 
 
§ To eliminate the use of any discriminatory language (Racist or homophobic for example) by 

students in the College. 
 
Steps to achieve these objectives are contained within relevant College Development plans. 
 
 


