Great Reasons to Build Your
Career in North East England
Construction

There are many great reasons to build
your career in North East England.

This presentation, developed
through a partnership between
North East England Chamber of
Commerce and Nifco UK Ltd,
is designed to help you
decide yours.

Construction
• What kind of jobs are there in this sector?
• Which subjects should I choose?
• Where could I work in this sector?
• How is work in this sector changing?

What kind of jobs are there in
this sector?
There are a huge variety of job roles in construction,
covering every stage of the building process: from the
initial design, to building and testing, maintenance, and
demolition.
75,000 people work in the construction sector in the North
East, and there are career opportunities across the region.
Construction, design, and skilled trade roles can be found
in many different industries, from housing and transport to
energy and utilities.
If you're a practical person, are interested in how things
work and are put together, construction could be the
industry for you.
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What kind of jobs are there
in this sector?
The below list contains a sample of some of the different
occupations in construction:
• Architect
•
• Bricklayer
•
• Building information
•
modelling (BIM) manager •
• Carpenter or joiner
•
• Contracts manager
•
• Demolition operative
•
• Electrician
•
• Gas service technician •
• Health and safety adviser •
• Kitchen and bathroom
•
fitter

Painter and decorator
Plasterer
Plumber
Roofer
Scaffolder
Site Manager
Surveyor
Stonemason
Structural engineer
Town planner
Welder
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Which subjects should I choose?
There are many different job roles in the Construction sector,
and you can choose from a number of different routes into a
career.
At school, achieving GCSE’s in Maths, English, Science
(particularly Physics) will give you a greater choice of options
at 16. Your school may also offer GCSE’s in Design &
Technology, Computer Science, Engineering or
Geography, which could be useful if you have an idea of the
area you want to work in.
One of the most popular routes into this sector is to take an
apprenticeship. An apprenticeship allows you to work for an
employer and get paid while you gain experience and work
towards a recognised qualification. Some of the senior leaders
in our region’s most successful companies started out as
apprentices.
You can apply for an apprenticeship when you are 16 or older.
Apprenticeship vacancies in Construction can be found on the
Government’s Find an Apprenticeship website:
https://www.gov.uk/apply-apprenticeship.
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Apprenticeships also offer opportunities for career progression,
with qualifications available from Level 2 (equivalent to GCSEs)
to Level 5 (equivalent to a university degree).

A Levels and University There are great opportunities for graduates in the construction
sector, and a growing need for people with higher-level skills.
Degree apprenticeships are available in the North East in
Construction Management, Surveying, Architectural technology,
and Engineering. Choosing A Levels in Maths and Physics,
ICT or Computer Science, and Geography or Geology (for
civil engineering) will help to prepare you for a Image:
degree.
Tharsus

How much could I earn?
Salary levels in the Construction sector vary due to the
wide variety of different roles and occupations.
Starting salaries for Level 2 building trade
apprenticeships are around £6,000 - £8,000. Fully
qualified and experienced construction site workers can
earn up to £30,000.
For roles in Architecture, Civil Engineering, or
Construction Management, salaries for apprentices can
be £10,000 - £12,000 in the first year
Qualified architects can expect to earn over £25,000, with
pay increasing to £35,000 - £45,000 with experience.
Senior construction managers can earn £70,000 or more.
The average 18-21 year old working in construction earns
£15,145 – compared with an average of £9,594 in other
industries.
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Where are the employers in this sector?

Image: Hodgson Sayers

Multi-award winning Hodgson Sayers offers specialist skills in roofing, building works, fencing and metalwork fabrication.
In 2015 the company won the SME award at the Constructing Excellence Awards in London. This was followed by UK Business
of the Year and the People Development Award at the British Chambers of Commerce national final.

For three years in a row the company has been listed in the London Stock Exchange Group 1000 Companies to Inspire Britain.
In 2017 it was listed as one of 12 companies from the North East in the Financial Times 1000 Fastest Growing Companies in
Europe.
Hodgson Sayers provides apprenticeships in pitched roofing, flat roofing, slate and tile, bricklaying, finance and administration.
Apprentices are mentored on-the-job and also attend either Newcastle College or New College Durham.
Many go on to become contracts managers in the business and both the managing director and chairman began their careers
as apprentices. Every young person is guaranteed a full time job on completion of their training. In taking on an apprentice the
company looks for candidates with a good, positive mind set.
John Sayers, managing director at Hodgson Sayers, said: “It is important we train youngsters from the local area and provide
them with full time employment at the end of their apprenticeships. It takes time and dedication from both the apprentices and
employer to achieve a strong working relationship. All our apprentices have been willing and eager to learn the trade and we are
proud to see them develop.”
Want to find out more? Visit: http://hodgsonsayers.co.uk/careers/apprenticeships/working-at-hodgson-sayers/
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County Durham-based Esh Group are one
of the leading construction companies in the
North of England.
Esh Group deliver a wide variety of
construction services, from civil engineering,
commercial building and residential housing,
to facilities management, landscaping and
environmental technology.
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Over 1,000 people are directly employed by Esh Group, and the company has invested heavily in training and
apprenticeships for new and existing staff. Currently, Esh Group employs around 120 apprentices, and over
200 apprentices have started at the company since 2014. Apprenticeships on offer include site, office, and
customer service roles at every level, including Degree Apprenticeships.
The newly-opened Brian Manning Training Academy in Bowburn is a dedicated centre for training and staff
development at Esh Group, with modern training facilities for construction, plant operation and materials
handling.
Want to find out more? Visit: http://www.eshgroup.co.uk/careers/
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Thirteen is the North East’s largest
landlord group, with responsibility for
managing around 34,000 homes across
the region, with the majority in the Tees
Valley.
Thirteen employs 1,500 people across
Teesside and the wider North East.
Alongside the core business of managing
and building homes, Thirteen is
committed to providing opportunities to
help people make a positive change.
They offer specialist care and support
services to vulnerable residents to help
people live independently for longer.
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Over the next five years, Thirteen plan to build thousands of new homes and invest over £100 million in
improving the homes they manage.
Thirteen offer apprenticeships, open to anyone aged 16 or over, with opportunities available in joinery,
plumbing, gas engineering, electrical, and more.
Want to find out more? Visit: https://www.thirteengroup.co.uk/page/jobs
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Ryder Architecture is an architectural practice headquartered
in Newcastle, with offices in London, Glasgow, Liverpool,
Hong Kong and Vancouver.
Founded in Newcastle in 1953, Ryder employs around 150
people and has contributed to the design and construction of
many iconic buildings in the North East and around the world.
Ryder have invested heavily in staff development and
technology, including the latest Building Information Modelling
(BIM) software.
In 2013, Ryder launched the PlanBEE initiative to address skills gaps in the construction sector. PlanBEE
is open to students with 3 A Levels at grade C and above, and offers a pathway to achieve a degree in
Engineering with all tuition fees paid and a guaranteed job opportunity on graduation. The scheme has
now been joined by some of the leading companies in the sector, and off the job training is provided by
Gateshead College and Northumbria University.
In 2017, Ryder Architecture was ranked 10th in the list of The Sunday Times 100 Best Small Companies
to work for.

Want to find out more? Visit: http://www.ryderarchitecture.com/people/join-us/ or
http://www.joinplanbee.com/
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Employee Case Study – Hodgson Sayers

Case Study – Hodgson Sayers
Peter Condren, Operations Manager
Can you describe a typical day in your job?
My day starts off looking at my diary to see what is scheduled. I then prepare
for meetings and gather the required evidence or updates. I’m involved with
current contracts and future projects which I generate the paperwork for and
also visit sites to meet clients and operatives. My role also includes new
technology development and procedural improvements within the
organisation.
What educational choices did you make at 16 and 18?
At 16 I worked with my dad building houses and extensions in Darras Hall. At
that time I was looking to get an apprenticeship. My focus was to get a trade
as I enjoyed working outside with bricklayers and groundworkers. I began
working for Hodgson Sayers when I was 17 as an apprentice bricklayer and I
have been here for 12 years.

If you were starting your career now, would you make different
choices?
I would have to say no. Working in a variety of trades when I was younger
gave me wide-ranging knowledge and experience in the construction sector
which has helped me get to where I am today.
What personal qualities do you think are important for your job?
My experience has enabled me to develop my organisational skills and a
logical approach to tasks and the ability to work under pressure. I am able to
work well using my own initiative and as part of a team. My main strengths
are adaptability, dependability and the determination to get a job done, as
proven by my varied work experience in the construction sector.
What advice would you give to someone who was interested in working
in a similar job to you?
Be proactive and work hard, seek out and highlight improvements to the
business however big or small and keep looking to the future for innovation.

Case Study – Hodgson Sayers
Baily Goyns, Roofer Slater Apprentice
Can you describe a typical day in your job?
Get up early to make sure I’m on site for 8 o’clock every morning,
and follow instructions given by the management team or my
supervisor. I generally complete roofing works which include
lathing, felting and tiling or slating. I make sure that I follow all risk
assessments and method statements and wear my PPE always.
What career move would you like to make next, and will this
involve extra study at work or outside of work?
I would like to build more experience now within the roofing
industry, however in the future I would like to develop my own
team and have my own van. Hodgson Sayers offer career-long
learning opportunities and I will certainly take advantage of these.
What skills have you gained that would be useful in a job in a
different sector?
I have gained skills such as planning, measuring and working
safely. These skills are needed in many jobs.
What advice would you give to someone who was interested
in working in a similar job to you?
I would encourage them to take the opportunity in that job as it
can benefit them in so many ways. There are many ways to find a
suitable apprenticeship. Schools and colleges can help with the
first steps, as well as direct approaches to employers who are
looking to take on apprentices.
What personal qualities do you think are important for your
job?
I think that the most important things for my job are been calm,
responsible and able to think for yourself. Understanding working
instructions and specifications is a key part of my role.

Case Study – Hodgson Sayers
Kin Ma, BIM & ERP System Integrator
Can you describe a typical day in your job?
A typical day constitutes of creating digital as-built
Building Information Modelling (BIM) components in
response to project needs and requirements,
managing software products, BIM & ERP
documentation and maintaining processes and
software template files to assure standards. I’m also
involved in providing internal training for staff and
enforcing BIM standards and processes to improve
work output quality, cost reduction strategies and the
efficiency of business operations.
What is your favourite part of the job?
I enjoy learning about new things everyday: from dayto-day challenges that the industry has to face to the
evolution of BIM. And, my job lets me be creative in
translating and packaging these findings to help
managers make informed decisions.
What educational choices did you make at 16 and
18?
At 16 I went to study A-Level art, IT, computing and
applied science. At 18, I went to study at Teesside
University in BA Interior Architecture and joined the
Knowledge Transfer Partnership (KTP) scheme after
my degree. The KTP was a three-way partnership
between myself, Teesside University and Hodgson
Sayers. During my time as a KTP associate, I
obtained Autodesk Revit and PRINCE2 certifications
and now, I am working towards my CMI Level 5
Diploma in Management and Leadership.
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How is this sector changing?
Between 2017 and 2021, the North East construction
sector has an Average Recruitment Requirement of
1,270 additional workers.
New developments and improvements in technology will
have a major impact on the construction sector. The
increasing use of Building Information Modelling in the
design process has created demand for more highlyskilled workers with maths and ICT skills.
Advances in 3D printing and robotics, and a move
towards the use of renewable materials could change
the way that buildings are constructed.
The demand for new housebuilding projects is high on
the political agenda, and local and national infrastructure
projects, such as road and rail improvements, will lead
to more opportunities for civil engineers.

Case Study – Hodgson Sayers
Kin Ma, BIM & ERP System Integrator
How will the sector you are working in change over the next 10 years,
and what impact do you think this will have on your job?
The levels of skills in the industry will gradually improve, reducing the initial
inefficiencies of designing in BIM process and environment. This will in
turn drive greater demand for use of BIM from early stages of designs and
the delivery and performance gap will widen between the ones that use
BIM and those that do not. An improving economy will shift the project risk
back to the delivery and quality of design and documentation, enabling
developers to confidently select the best team for the job, rather than the
cheapest.

Where to find more information:
National Careers Service: https://nationalcareersservice.direct.gov.uk

GoConstruct – Careers in Construction: https://www.goconstruct.org/

PlanBEE: http://www.joinplanbee.com/

Institution of Civil Engineers: https://www.ice.org.uk/careers-and-training

The Ministry of Building Innovation + Education (MOBIE):
https://www.mobiehomefutures.org/

Thank you to our Partner Members
An exclusive group from a range of sectors, working closely with us to maximise
impact on our region…

