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1. Introduction  

St Matthews supports the principles of Equality of Opportunity as embodied in current legislation. Within the 
school Mission Statement we state clearly that all children and staff are equal in the eyes of God. We further 
celebrate that every child and member of staff is created by God in his own likeness, and should be given 
every opportunity to grow within the Gospel values. 

These values are specifically identified within the Mission Statement and ensure for the pupil that the National 
Curriculum and the hidden curriculum, regardless of gender, race or religion, are equally theirs by right. 

Because we believe that every pupil is of equal value and has the right to equal opportunity we will ensure 
that the curriculum is relevant and accessible to all and that there is equality in terms of organisation of the 
learning environment and resource. 

Similarly, the Mission Statement embraces the same principles and values for adult members of the school 
community and accepts there is a clear entitlement of opportunity, regardless of gender, race or religion, for 
all who are employed in the school. 

We believe that it is in the school’s best interests, and all of those who work in it, to ensure that all available 
human resources, talents and skills are utilised to the full. To that end every possible step will be taken to 
ensure that individuals are treated equally and fairly and that decisions on recruitment, selection, training, 
promotion and career management are based solely on objective and job related criteria. 

Within this framework of pupil and staff development it is the duty of all, regardless of position to maximise the 
potential of all those with whom they come into contact. Where equality of opportunity exists, all staff and 
pupils work in a more rewarding and less stressful environment, one free from prejudice and harassment and 
one more likely to enhance their performance and achievement.  

The purpose of the Policy and Guidelines is to:  

 Support the Catholic ethos of the school and create a climate for school improvement, enabling all 
pupils and staff to give of their best;  

 Enable the School Governing Body to respond to legislation and best practice guidance in the field of 
equality and opportunity;  

 Ensure that the School Governing Body’s Policy supports the School’s Mission Statement; and  

 Provide a clear framework for action in relation to equality of opportunity over the coming years.  

2. St Matthew’s Definition of Equality of Opportunity:  

 Equality of opportunity requires that everyone has an equal chance to develop themselves to their full 
potential. Consequently, equality of opportunity implies that:  

 Equality of access exists for all:  

 Individual choices are widened and everyone is treated fairly and with respect.  

 Everyone is unique and has different needs and will be provided with a differentiated provision to 
meet those needs (equality of opportunity is underpinned by the idea of equality implies not sameness 
of service but diversity to meet diverse needs);  

 No one experiences disadvantage or discrimination;  

 Bullying and harassment, in any form, will not be tolerated; 

 Change is managed for the benefit of all; 

 Individuals and groups are allocated appropriate levels of support to ensure that their potential is 
fulfilled.  

 In relation to its more restricted role in the curriculum we define equality of opportunity as a cross- 
curriculum dimension, which should be woven through the life, and work of the school, enlighten 
every area of the curriculum and be addressed by everyone who works within the school on a paid or 
voluntary basis. 

 

 



3. Aims and Intentions of the Policy  

“All human beings are endowed with a rational soul and are created in God’s image…there is here a basic 
equality between all people and it must be given ever greater recognition… forms of social or cultural 

discrimination… on the grounds of sex, race colour, social conditions, language or religion, must be curbed as 
incompatible with God’s design.” Gaudium et Spes 29. 

The Governing Body of St Matthews is committed to ensuring that all aspects of school life, including 
admissions, curriculum, and staffing are dealt with in a fair and just manner. Governors believe that the 
principle of equal opportunity in all things is consistent with social justice and best educational and personnel 
practice; it is in keeping with our Catholic aim to recognise the dignity and worth of all people. To this end we 
aim to comply with both the letter and the spirit of the Law.  

 The school does not unlawfully discriminate against anyone, whether pupil, parent, staff or visitor, on 
the grounds of gender, race, colour, nationality, ethnic or national origins, disability, sexual orientation, 
religion or belief or age.  

 The school promotes the principles of fairness and justice for all through the education that it provides 
in the school. 

 The school seeks to ensure that, wherever possible, all pupils have equal access to the full range of 
educational opportunities provided by the school. 

 The school strives to constantly identify and remove any forms of indirect discrimination that may form 
barriers to learning for some groups by regularly assessing the impact of its policies, practices and 
guidelines. 

 The school ensures that recruitment, employment, promotion and development opportunities are 
open to all. 

 The school challenges personal prejudice and stereotypical views whenever they occur.  The school 
is aware that prejudice and stereotyping can be caused by misconception and by ignorance.  Through 
positive educational experiences, and support for each individual’s point of view, the school aims to 
promote positive social attitudes and respect for all. 

 The school values each pupil’s worth, celebrating both people’s individuality and the cultural diversity 
of the community centred on the school and shows respect for everyone. 

 The school and its staff strive to be proactive in tackling prejudice and unlawful discrimination. 

4. Equal Opportunities in Admissions  

In common with other Catholic schools in England, St Matthews Catholic Primary School was founded to 
serve the local community, predominantly by providing education for the children of Catholic Families. The 
school thus has a duty to give preference in admissions to Catholic children. The Governing Body follows its 
admissions arrangements carefully and does not discriminate in terms of race, sex, colour or disability.  

5. Equal Opportunities in the Curriculum  

All pupils are entitled to equal access to the full curriculum, recognising the importance of differentiating that 
curriculum in order to meet children’s individual needs. The school staff and governors strive to be constantly 
aware that their own expectations can affect children’s achievement, behaviour and status.  

6. Equal Opportunities in Recruitment  

The Governing Body’s selection processes aim to select the best applicants assessed against professional 
criteria for the post. The school acknowledges its commitment to conducting our affairs in accordance with 
equal opportunities legislation. When drawing-up or applying selection criteria, the governors do not 
discriminate on grounds of age, sex, race, colour, nationality, ethnic origin, sexuality or disability. 

The Roman Catholic community maintains schools which have, as part of their character, a duty to provide 
Religious Education and a requirement that those schools be conducted in accordance with the rites, 
practices and traditions of the Roman Catholic faith. It would therefore be clear that where applicants are 
equal in qualifications and experience in the context of selection criteria for a teaching post, that a Roman 
Catholic applicant would have an advantage over applicants not of Roman Catholic faith in being able to 
contribute to the mission of the Church in Catholic education. The posts of Headteacher, Deputy Head, 
Religious Education Co-ordinator and certain other senior posts are reserved for practising Catholics.  

7. Race / Ethnicity 
 
The school will strive to eliminate all forms of racism and racial discrimination, promote equality of opportunity 
and promote good relations between people of different racial and ethnic groups. 
 
The school will not tolerate any form of racism or racist behaviour.  Should a racist incident occur, it will be 
dealt with in accordance with school procedures (see policies for Race Equality and/or for Behaviour) and 
reported to the Authority’s Schools and Inclusion Service. 



The school endeavours to be welcoming to all minority groups.  The celebration and understanding of cultural 
diversity is promoted through the topics studied by the pupils and is reflected in displays, resources and 
events. 
 
Cultural diversity and respect for others are celebrated and reflected across the whole curriculum.  The 
curriculum will enhance pupils’ understanding of British and world society and history, including the 
contributions of minority ethnic groups. 
 
The school will give pupils the understanding they need to recognise prejudice and reject racial discrimination. 
 

8. Gender / Sex  

The school will constantly examine its curriculum, procedures and materials for gender bias or inequality, 
particularly in relation to girls’ expectations and behaviour. 

The school will encourage pupils to be aware of the rigid sexual stereotypes presented by, for example, the 
media and will try to ensure that resources include non-sexist books which value the achievements of both 
women and men. 

The school tries to ensure: 

 that teachers allocate their time fairly between the sexes; 

 that all pupils have opportunities for working with pupils of both sexes; 

 that the traditional sexual stereotypes are broken down, for example by not asking boys to move 
furniture whilst girls tidy up; 

 that pupils have opportunities for examining their own pre-conceived ideas of gender roles; 

 that pupils are encouraged to pursue less conventional subjects and interests, for example girls to 
read more non-fiction and boys more fiction; girls to develop mechanical interests and boys creative 
skills. 
 

8.1. Achievement of Boys 
We recognise that nationally the achievement of boys is falling behind that of girls. We are committed to 
seeing all individuals and groups of pupils making the best progress possible in our school. 
 
We have put in place a number of measures to raise the achievement of the boys. These include: 
 

 dealing with negative aspects of boys’ behaviour, including bullying and name-calling; 

 removing gender bias from our resources; 

 making sure that our displays reflect boys and men as effective learners and achievers; 

 encouraging boys to read fiction.  
 
To make our teaching more boy-friendly, we: 
 

 begin a lesson by stating the learning outcomes, and giving the ‘big picture’; 

 employ a variety of activities including a kinaesthetic element where appropriate; 

 provide challenge, competition and short-term goals; 

 give regular positive feedback and rewards; 

 set writing tasks that are cross-curricular, that have been modelled first, and for which there are 
frames and scaffolds available. 

 
We realise that although gender is one of the key factors affecting educational performance, it affects different 
sub-groups of boys and girls in different ways. Social class, ethnic origin and local context are all strongly 
linked to performance. We also seek to ensure that policies designed to improve the boys’ attainment do not 
do so at the expense of achievement by the girls. 

 

9. Disability 

The school is committed to meeting the needs of pupils with disabilities, as it is to meeting the needs of all 
within the school.  The school endeavours to meet the requirements of the Equality Act 2010. All reasonable 
steps will be taken to ensure that disabled pupils are not placed at any disadvantage compared to non-
disabled children.  The legislation states that people with disabilities may be treated more favourably and this 
requirement should be considered. 

The school is committed to providing an environment that allows disabled pupils full access to all areas of 
learning or associated services provided for, or offered to, pupils at the school, including educational visits and 
other off-site activities e.g. swimming. 



Teachers will modify teaching and learning as appropriate for pupils with disabilities.  For example, they may 
give additional time to complete certain activities or modify teaching materials or offer alternative activities 
where pupils are unable to manipulate tools or equipment. 

10. Religion / Belief 

The school respects the religious beliefs and practices of all staff, pupils, parents and visitors and will comply 
with all reasonable requests relating to religious observance and practice. This includes respect for lack of 
religion or belief, as in humanism and atheism. 

11. Sexual Orientation 

The school will make no assumption about the sexual orientation of any of the members of its community. 

In the curriculum, sexuality is taught within the context of loving relationships.  Whilst heterosexual 
relationships are the most common in our society, we acknowledge that a small, but significant number of our 
pupils will develop a homosexual or bisexual orientation and that during development many will be still 
questioning their sexual orientation.  Pupils’ questions will be answered as they arise, honestly, factually and 
non-judgementally. 

Derogatory name-calling (of any sort) is unacceptable. 

12. Age 

The school will put procedures in place to ensure that no-one is denied a job, an equal chance of training or 
promotion or suffers from harassment or victimisation because of their age. 

13. The Role of Governors 

 
In this policy statement the governing body has set out its commitment to equal opportunities, and it will 
continue to do all it can to ensure that all members of the school community are treated both fairly and 
equally. 
 
The governing body collects, analyses and evaluates a range of school data. We check that all pupils are 
making the best possible progress, and that no group of pupils is underachieving. To do this we monitor: 
 

 attainment; 

 exclusions; 

 rewards and sanctions; 

 parents’ and pupils’ questionnaires. 
 
The governing body seeks to ensure that people with disabilities are not discriminated against when applying 
for jobs at our school. The governors take all reasonable steps to ensure that the school environment properly 
accommodates people with disabilities within the constraints of the site. 
 
The governors welcome all applications to join the school, whatever background or disability a child may 
have. 
 
The governing body ensures that no child is discriminated against whilst in our school on account of their sex, 
religion or race. So, for example, all children have access to the full range of the curriculum, and regulations 
regarding school uniform will be applied equally to boys and girls. If a child’s religion has a bearing on school 
uniform, then the school will deal with each case sensitively, and with respect for the child’s cultural traditions. 
 

14. The Role of the Head Teacher 
 
It is the Head Teacher’s role to implement the school’s policy on equal opportunities, and they are supported 
by the governing body in so doing. 
 
It is the Head Teacher’s role to make sure that all staff are aware of the school policy on equal opportunities, 
and that teachers apply these guidelines fairly in all situations. 
 
The Head teacher ensures that all appointments panels give due regard to this policy, so that no-one is 
discriminated against. 
 
The Head Teacher promotes the principle of equal opportunity when developing the curriculum, and in 
providing opportunities for training. 
 



The Head Teacher promotes respect for other people in all aspects of school life; in the assembly, for 
example, respect for other people is a regular theme, as it is also in displays around the school. 
 
The Head Teacher views all incidents of unfair treatment, and any racist incidents, with due concern. 
 

15. The Role of the Class Teacher 
 
Class teachers recognise their own prejudices, but do their best to ensure that all pupils are treated fairly and 
with respect. We do not knowingly discriminate against any child. 
 
When selecting classroom material, teachers strive to provide resources which give positive images, and 
which challenge stereotypical images of minority groups. 
 
We seek to implement this policy when designing schemes of work, both in our choice of topics to study, and 
in how we approach sensitive issues. So, for example, history topics include examples of the significant 
contributions women have made in this country’s history. In geography the teacher attempts to counter 
stereotypical images of Africa and Asia, and to show the true diversity of development in different parts of the 
world. 
 
All our teachers and support staff challenge any incidents of prejudice or racism. We record any incidents on 
concern forms and draw them to the attention of the Head Teacher. 
 

16. The Role of Pupils 

Pupils will be made aware of the policy and draw any incidents of prejudice or discrimination to the attention of 

the class teacher and/or headteacher. 

17. The Role of Parents 

Parents will be made aware of the policy through the school prospectus and home-school agreement and 

draw any incidents of prejudice or discrimination to the attention of the class teacher or headteacher. 

18. The Role of Visitors / Contractors 

All visitors and contractors are required to adhere to the school policy. 

19. Monitoring  

The Governing Body is committed to ensuring that this policy is carried out. A monitoring report will be drawn 
up by the Headteacher and considered by the Governing Body annually, or when the policy is next reviewed. 
The Governing Body recognises its duty to report progress against Disability Discrimination in its annual 
report to parents, and will include parallel reports on racial and sex discrimination in the annual report.  

 

 

 

 

 

 

 

 

 

 

 

Appendix A - Equal Opportunities Example Teacher Checklist 



1. Do I treat people with equal courtesy? 

2. Do I understand the school’s ‘Equal Opportunities’ Policy? 

3. Do I divide my time equally between boys and girls? 

4. Do I ask the boys more questions than the girls? 

5. Do I expect the girls to produce neat and tidy work? 

6. Do I expect the content of the boys work to be better? 

7. Do I reinforce gender divisions through seating arrangements? 

8. Do I keep the names of girls and boys separately in my record books? 

9. Do I give consideration to the achievements of both men and women in the teaching of various 
subjects? 

10. Do I give equal consideration to the achievements of different ethnic groups in the teaching of various 
subjects? 

11. Do I use sexist or racist language in my teaching? 

12. Do I challenge any racial or gender derogatory comments? 

13. Do I diplay work by both girls and boys regardless of ability? 

14. Do my displays reflect the diversity of the society in which I live? 

15. Do I use materials in my teaching which will appeal to, and therefore motivate, both boys and girls? 

16. Do I ask only girls to water the plants, etc? 

17. Do I only ask the boys to move desks, etc? 

18. Do I acknowledge that prejudice regarding gender, ethnicity, and social circumstances exists and 
have I made a commitment to oppose it? 

19. Do I encourage individual pupil self-esteem? 

20. Do I have a procedure to deal with verbal abuse, bullying or harassment of any kind? 

21. Do I encourage collaboration and negotiation in tasks? 

22. Do I utilise individual strengths in group work? 

23. Do I give equal praise to boys and girls? 

24. Do I prepare work with equal thoroughness, for all ability groups? 

25. Do I value all contributions equally? 

26. Do I provide opportunities for success for everyone? 

27. Do I positively reinforce success, no matter how small? 

28. Do I consider the cause of underachievement? 

29. Do I, by example, encourage mutual respect? 


