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Promoting Equality of Opportunity and Tackling Disadvantage 

 

Introduction  
 

Langtree School is an inclusive school where we focus on the well-being and progress of every child and where 

all members of our community are of equal worth.  We believe that the Equality Act provides a framework to 

support our commitment to valuing diversity, tackling discrimination and promoting equality oppourtunities, to 
enable every student to make progress to the full extent of their abilities.  

We recognise that a close relationship exists between social disadvantage and underachievement and that 
instances of underachievement occur disproportionately in certain groups and we will continue to tackle issues 

of disadvantage and underachievement of different groups. 
 

It is unlawful for a school to discriminate against a pupil or prospective pupil by treating them less favourably 
because of their:  
 

•  sex  

•  race  
•  disability  

•  religion or belief  

•  sexual orientation  
•  gender reassignment  

•  pregnancy or maternity  
 

The school recognises it has to make special efforts to ensure that all groups prosper including: 
 

• All minority ethnic groups including travellers, refugees and asylum seekers  
• Pupils and others with special educational needs 

• Pupils and others with a range of disabilities 

• Looked after children and their carers 
 

The school has identified the following issues that may be barriers to effective learning and successful working 
at the school: 
 

• Low self esteem, low expectations and peer group pressure 

• Experience of bullying, harassment or social exclusion 
• Low income leading to difficulty in participating in some aspects of school life and no adequate home 

study space 

• Low parental support or different parental expectations 
• Frequent moves and lack of stability in life leading to time out of school or low attendance 

• Lack of help with emotional, mental & physical well-being and poor behaviour including exclusions 
• Language difficulties 

• Special Educational Needs 
• Lack of physical access to school facilities or services 

• Inappropriate curriculum  

• Recruitment, management and development of staff and governors 
 

In attempting to recognise the impact of disadvantage Langtree School analyses pupil achievement to identify 
vulnerable individuals or groups.  A key measure is the progress pupils make from the point when they join the 

school at the start of Year 7.  Progress data is collected each term and analysed to track the progress of every 

pupil.  We look at the levels of progress made at the end of Key Stage 3 (Year 9) and at the end of Key Stage 4 
(Year 11) for both English and Mathematics.  We also analyse the percentage of pupils, in all year groups, who 

achieve their target grades in English and Mathematics.  The results of identified groups of pupils in each year 
group are compared with the combined results of all pupils in the year group.   

 

We also measure Attitude to Learning, which is broken down into 8 descriptors and graded on 4 levels.  
Progress data and Attitude to Learning grades are reported to pupils and parents three times a year.  

Attendance is also measured as a percentage from the start of the school year.   
 

The school recognises that it has a legal obligation under the Disability Discrimination Act to meet the needs of 
people with disabilities even if it requires giving them more favourable treatment. 

http://portal.oxfordshire.gov.uk/content/public/LandC/SandPM/Equalities/dda/Disability_Equalities_Schemes.pdf 


