
LABOUR MARKET INFORMATION-

GETTING INTO FARMING

It is notoriously difficult to become a 

farmer. This is support for 18-30 year olds 

in Cumbria and parts of North Yorkshire. 

The Farmer Network, an independent, 

not-for-profit group which operates across 

Cumbria and parts of North Yorkshire, 

has attracted funds to run a programme in 

2020.



LABOUR MARKET INFORMATION-

RECRUITMENT OF SUBMARINERS
Shared Services Connected Ltd (SSCL), is leading the recruitment 

drive on behalf of the Royal Navy and has said that the decision to 

kick off the recruitment campaign at a video gaming event (EGX in 

London) reflects the fact that many gamers have the unique skills 

required for a life aboard a submarine. The quote from Captain Viney

,director of recruiting for the Royal Navy “The mental demands of 

round-the-clock watching and listening – while remaining undetected 

– can be intense and requires resilience and skill. Many of those with 

a natural affinity for video games already possess the core skills 

needed for a successful and rewarding career as a Royal Navy 

submariner.”. So there you have it, the hours spent in the bedroom 

could lead to a life on a submarine.



LABOUR MARKET INFORMATION-

HOURS AND EARNINGS
The Annual Survey of Hours and Earnings data (ASHE) was released 

this week.

The headlines are:

• Median weekly earnings for full-time employees reached £585 in 

April 2019, an increase of 2.9% since April 2018.

• While the North East region still has the lowest average weekly 

wage for full time employees of £533, it increased by 5.1% in the 

last year - the highest growth of the English regions

• Wage growth has been highest in the lowest paid sectors -

probably due to the National Living Wage/NMW

• The average annual salary for full time workers in the North East is 

£27,187



LABOUR MARKET INFORMATION-

STATE OF THE NATION REPORT
The Careers and Enterprise Company's 

annual state of careers education in 

England report uses data that 

was collected from schools and colleges 

via the Compass self-assessment tool. 

Two of the findings are that an increasing 

number of schools are self-assessing and 

doing this more than once to monitor 

improvements. There are also more 

schools and colleges providing students 

with employer encounters.



LABOUR MARKET 

INFORMATION- FAMILIES & 

THE LABOUR MARKET
An ONS release on the employment rates of parents with 

dependent children in the labour market in 2019. The 

statisticians comment; "In 2019, three-quarters of 

mothers with dependent children were in work, up from 

two-thirds of mothers at the start of the century. In 

comparison, over 9 in 10 fathers were working". "Many 

parents make changes to their work to help balance work 

and family life. Almost 3 in 10 working mothers said they 

had reduced their hours to help with childcare, compared 

with 1 in 20 fathers".

Over the last 20 years, fathers have consistently had a 

higher employment rate than men without dependent 

children. During this period, the rate of mothers in 

employment has overtaken the employment rate of 

women without dependent children. In 2019, the 

employment rate of mothers (75.1%) was greater than 

men without dependent children (73.5%).


