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ENFIELD GRAMMAR SCHOOL 



JOB ADVERT 
JOB ADVERT 

Job Title:  Assistant Headteacher (Head of Sixth Form) 
Salary:  L14 - L18 (outer London) 
Location:  Enfield 
Start date:  Negotiable - start of the Summer term ideally 
 

Would you like to work at a school that has a prestigious past, a wonderful present and a bright future? 
Would you like to work in a well-established school, proudly rated Good by Ofsted in September 2018?  If 
so, we would like to hear from you. 
 

This is an exciting opportunity for a well-qualified, ambitious and enthusiastic individual to lead and 
develop our Sixth Form.  The ideal candidate will have the vision, networks and track record to deliver 
unrivalled provision for our students so that they thrive as young adults and access the best universities 
and career opportunities wherever their futures may take them. 
  
As a school, we are striving for even greater success, built on proud traditions, wide horizons and high 
achievement. Enfield Grammar School is a vibrant and exciting place to be with a positive culture that 
enables staff and students to develop and use their talents. 
 
Our aim is to prepare our boys for the world, both academically and socially. We expect hard work, good 
manners and in turn provide learning opportunities where all can fulfil their potential.  Our motto, “Tant Que 
Je Puis” (As Much As I Can) is at the heart of our School community and we actively encourage both staff 
and students to strive for this aspiration.  If you share our vision, we would strongly encourage you to 
apply. 
 
As a senior leader, you will play a prominent role in the future development of our school and the 
continuing success of our students. 
 
Enfield Grammar School is an 11-18 boys’ comprehensive school located in the heart of Enfield Town. For 
more information about the School, please visit www.enfieldgrammar.com 

 
We Offer: 
 

 Access to opportunities for self-development and regular Continuing Professional Development 
sessions. 

 Opportunities for career progression. 

 A health care plan, including reimbursement for optical, dental, physiotherapy and a range of 
other areas, 24/7 GP access and free counselling. 

 On site gym facility provided by Nuffield Health. 

 Strong commitment to equality, diversity and inclusion. 
 
You Will: 
 

 Articulate and implement a detailed strategy to move the Sixth Form to the next level, 
establishing it as the place of choice for young people who want to widen their horizons, discover 
and develop their talents as leaders of the School community and achieve their personal best as 
a platform for the future. 

 Be a dynamic and innovative leader with uncompromising standards. 
 Be an excellent teacher with a proven track record of successful outcomes at A Level. 
 Be a creative thinker with a track record for implementing plans that have a positive impact on 

student achievement. 
 Be well networked with other Sixth Forms. 
 Be a leader whose own ambitions match with our School’s and who has a clear and practical 

view of what needs to be done to improve our Sixth Form further. 
 Take on a whole school additional area of responsibility to be agreed following discussion with 

the Headteacher.  
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How to Apply: 
 
To apply please complete and submit an application form to applications@enfieldgrammar.org or 
online via the TES portal.  If you have any questions regarding the role, please contact Mr Lamb, 
Headteacher, on 020 8363 1095. 
 

The School is committed to safeguarding and promoting the welfare of children and young people. All 
appointments will be subject to receipt of satisfactory Enhanced DBS check and pre-employment 
checks. 
 

Closing date for applications: Wednesday 5 February 2020 at 12pm 
 
Interviews will take place during the week commencing 10 February 2020 
 
 

Ofsted 2018: 
 

“Pupils, sixth form students and staff are proud of their school.”  
 

“Teaching is particularly effective in mathematics, English and science in all key stages. Teachers have 
applied the training the school has developed to ensure that they improve the quality of pupils’ 
learning. Pupils said they really enjoy those subjects.”   
 

“Leaders train teachers well to improve the quality of their teaching. This training is having a marked 
positive impact on pupils’ learning and their progress.”   
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14 January 2020 

Dear Applicant 

Thank you for your interest in Enfield Grammar School.  I hope that you are as excited 
about this opportunity as we are, as this is a great opportunity to join our School. 

We are looking for an Assistant Headteacher to lead our Sixth Form who shares our 
passion, our ethos and expectations, who can motivate and inspire students and colleagues 
to be the best that they can be. 

Ideally, we would love you to visit us to see us in action.  You will see the students in every 
year group take pride in being part of our School community.  We then would be confident 
you would apply to join us. If you would like to visit then please contact Mrs Plumb who will 
be pleased to be of assistance. 

I recognise that preparing an application is a time-consuming process and I should like to 
thank you in advance for submitting your application. 

Please do not hesitate to contact me should you require further details about the role 
 
Yours sincerely 
 

 
 
C Lamb 
Headteacher 
 
 
 

LETTER FROM THE HEADTEACHER 



 
 

                                     

Enfield Grammar is a successful school with a strong tradition and excellent reputation. 
We were rated ‘Good’ in our recent Ofsted inspection (September 2018) and continue to 
strive to improve outcomes for students.  We take great pride in our comprehensive CPD 
programme that allows all staff to develop their practice and expand their skill set. 
 
Enfield Grammar School is rightly proud of its fine traditions and examination 
achievements.  We are also a school which is intent on ensuring that the breadth and 
quality of education will, as far as is possible, equip all of our students to meet the rapidly 
changing demands of the future. 
 
We are a Specialist Sports College and converted to Academy status in August 2011. 
There is a strong commitment to supporting staff development. 
 
The School is based on two sites.  The Upper School is a mixture of original 16th and 
more recent 20th Century buildings and is situated just off the Market Square in the 
centre of Enfield Town.  The Lower School, some five minutes’ walk from the Upper 
School, is a 17th Century listed building which houses Years 7 and 8.  The school roll is 
approximately 1100 boys, of whom some 210+ are in the Sixth Form. 
 
The School has a strong commitment to extra-curricular activities of all forms and it is 
expected that all potential members of staff would be willing to support this commitment.  
As a comprehensive school dedicated to serving the local community, as it has done 
since 1558, we admit 180 boys each year, representing the full range of ability from 
diverse ethnic and cultural backgrounds. 
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Shaping the Future 

 Develop ways to successfully manage and grow our Sixth Form provision, leading to 
excellent outcomes. 

 Ensure the vision for the School at post 16 is clearly articulated, shared, understood and 
acted upon effectively by all. 

 Develop an outstanding ethos of learning, commitment, contribution and enjoyment 
amongst students based on our shared vision articulated through VESPA. 

 Use national, local and school management data effectively, to monitor standards of 
achievement across the School in Post 16 and use this to develop strategies to improve 
student outcomes. 

 Take overall responsibility of the UCAS process  

 Leading the Sixth Form 

 Establish a culture of high expectations by setting and sharing ambitious targets with 
students and staff, challenging and supporting students to aspire to the highest outcomes. 

 Ensure a continuous school-wide focus on student achievement, using data and 
benchmarks to monitor, evaluate and review progress in every students learning. 

 Develop a successful learning culture to enable students to become effective, resilient, 
motivated and independent learners. 

 Ensure that staff are aware of their responsibilities, supported to fulfil them and that these 
are rigorously reviewed and evaluated. 

 Develop strategies to secure exemplary standards of behaviour and attendance. 

 Harness opportunities to broaden students’ experience with extra-curricular and 
enrichment activities. 

 Support and guide colleagues to use the most appropriate teaching and learning methods 
and resources to meet the needs of the full range of students. 

 Secure the academic, spiritual, cultural, moral, social and economic well-being of all 
students, working with parents, carers and multiple agencies. 

 Present a comprehensive analysis of post 16 performance to a range of audiences, 
including governors, parents and carers. 

 Establish partnerships with parents and carers to involve them in their son’s learning. 

 Contribute to the school’s self-evaluation (SEF) and School Development Plan (SDP). 
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Developing Self and Working with Others 

 To model the highest professional standards to staff and students in all aspects of the 
role, maintaining a visible presence around the school and leading by example. 

 To contribute to the development of an aspirational culture and climate for learning. 

 Develop effective relationships and clear communication with all stakeholders. 

 Lead the professional development of colleagues. 

 Regularly review your own practice and take responsibility for your own personal 
development. 

 Support, guide and motivate tutors to provide outstanding academic and social guidance 
to students. 

 Build effective learning communities both through developing an active collaborative 
learning culture within the School and actively engage with other schools. 

 Celebrate the achievements of individuals and teams. 

 Continue to strengthen our collegiate link with the neighbouring girls’ school. 

 Collaborate with other schools to share expertise and bring positive benefits for all 
contributors. 

 Line management of the Year 12 and 13 Heads of Year and the Sixth Form 
Administrative Officer. 

Additional Area of Responsibility 

 To take on a whole school additional area of responsibility to be agreed following 
discussion with the Headteacher 
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Essential Desirable 

Evidence  
A = Application 
I = Interview 

Qualifications   

 Qualified Teaching Status   A 

 Degree qualification 2:2 or above.   A 

 Evidence of continuous professional development   A 

 NPQH   A 

Experience  

 Proven record of outstanding practice as a classroom teacher   A, I 

 Successful record of having a significant impact on outcomes for all students   A, I 

 Developing and leading the implementation of strategies to drive wider improvement   A, I 

 Successful record of implementing strategies that have had a positive impact on student attainment and progress outcomes   A, I 

 Leadership of a successful whole school initiative   A, I 

 Experience of curriculum planning   A, I 

 Experience of working within a 6th Form context   A, I 

Leadership 

 Evidence of excellent leadership and management skills   A, I 

 Ability to build good relationships with all stakeholders   A, I 

 Understanding of whole school resources   A, I 

 Ability to communicate a clear vision for improving standards   A, I 

 Excellent interpersonal and communication skills   A, I 

 Able to demonstrate a pragmatic approach that is focused on delivering objectives, managing diverse priorities and workload   A, I 

 Understands data and can interrogate this data to secure accountability and improvements in planning   A, I 
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Essential Desirable 

Evidence  
A = Application 
I = Interview 

Leadership Continued 

 Carries out Performance Development and line management responsibilities in a supportive yet challenging way to secure 
improvements in work practices 

  A, I 

 Can inspire and motivate others   A, I 

Ability, Skills and Knowledge 

 Ability to teach up to A level   A, I 

 Comprehensive understanding both of national performance measures for schools and the OFSTED framework for inspections   A, I 

 Ability to quickly and accurately assess the quality of teaching and learning   A, I 

 Ability to analyse and report on key data   A, I 

 Commitment to working closely with governors to action the vision of the School   A, I 

 Knowledge of 6th Form curriculum and national context of post 16 education   A, I 

Personal Qualities 

 Commitment to high standards and continuing improvement   A, I 

 An understanding and commitment to equality and inclusion principles and practice   A, I 

 High expectations of student progress and student and staff personal development and conduct   A, I 

 Relentless personal drive and ambition anchored in success     A, I 

 Strong support for the ethos and values of the school   A, I 

 Actively contributes to the life of the School and beyond   A, I 

Safeguarding    

 Commitment to safeguarding and promoting the welfare of children and young people   A, I 

PERSON SPECIFICATION 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Enfield Grammar School is committed to safeguarding and promoting the welfare of children, and 
safe recruitment of staff is central to this commitment. We will ensure that our recruitment practices 
are robust, and that our selection procedures prevent unsuitable people from gaining access to 
children. All adults who work with or on behalf of children and young people in our school must be 
competent, confident and safe to do so. 
 
All posts working with children should be aware of, and share the commitment to safeguard and 
promote the welfare of children and young people when applying for jobs within Enfield Grammar 
School. 
 
This commitment is expressed through the following requirements: 
 
Recruitment 
 
Failure to adhere to the following requirements means that an applicant will not be employed to 
work at Enfield Grammar School. 
 

 Applicants will be required to undertake an enhanced DBS (Disclosure Barring Service) 
check if an offer of employment is made and will not be able to take up post until a 
satisfactory check has been received. 
 

 Applicants are required, when completing an application for a post within the school, to 
supply full education and employment history since leaving secondary school, with 
explanations for any gaps. 

 

 An applicant’s personal commitment to safeguarding children and young people will be 
explored through the interview process. 

 

 Successful applicants must show proof of identity and qualifications certificates, along with 
various other pre-employment clearances before a firm offer of employment is made. 

 

 Prior to taking up post, applicants will be expected to sign the School’s Code of Conduct, 
which commits them to upholding the highest standards in public life, both in the way they 
undertake their professional duties, and in their personal conduct. 

 
Employment 
 
Failure to adhere to the following requirements may result in summary dismissal: 
 

 To participate in induction processes, professional line management and annual appraisal, 
where the employee’s ability to safeguard children, young people or vulnerable adults 
through professional involvement and personal conduct will be guided and assessed. 
 

 To undertake mandatory training, including child protection training, as appropriate to their 
duties. 

 

 To familiarise themselves with all relevant policies and procedures, produced by the 
School, including procedures for managing allegations against staff. 

SAFEGUARDING 


