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            20th December 2019 

Dear Parents/Carers 
 
Before we break up today, I want to thank you for all the exceptional support for your children. They                   
are delightful, hardworking and polite. This term has been one of the great achievements and we have                 
all really enjoyed the last couple of days. The quality of Nativities, from Early Years children and Key                  
Stage 1 as well as the Carol Service from our Year 3, Year 4, Year 5 and Year 6, was exceptional. The                      
quality of the singing, acting, dancing and narration has been second to none. Thank you for your                 
continued support for our school. 
 
Farewell 
As you are aware, today is Mrs Gatens final day with us. In the time she has been at St Aloysius, she                      
has played a key role in helping to transform children’s lives. Pupils and staff will miss her greatly.                  
They will miss her compassion, sense of humour and support. 
 
She has been with us for 26 years and is retiring early today. She is a fabulous teacher, over many                    
years she has also been a great leader too. In the time she has been with us she has been the Deputy                      
Head Teacher of the Junior School, our English leader and has taught in a variety of classes from Y3                   
to Y6. She is going to fill her early retirement with her great passions, her lovely family and travel.                   
We will all miss her friendship and excellence but we know she will enjoy the next phase of her life                    
too and we all wish her well.  
 
Miss Alison Bentham is also leaving us today to take up a new role as a Teaching Assistant at Epinay                    
School in Jarrow. Alison has been a member of our lunchtime supervisory team and also worked as a                  
Teaching Assistant, as well as working as a volunteer in our Reception classes. We know she will be                  
fantastic in her new role. 
 
We are also saying farewell to Miss Hannah Bullimore who has been training to be a teacher with us.                   
Miss Bullimore is going to embark on an exciting career of yoga teaching and a creative writing                 
business.  She has immense potential and we wish her well in the next stage of her career.  
 
Fabulous News 
Some wonderful news from Mrs Cathlin Fenwick, our fabulous Y6 teacher, Owen Anthony Fenwick              
was born last Thursday morning at 2.58am weighing 6lbs 15.5oz. The whole family is doing well. We                 
are all delighted and look forward to meeting the new addition.  
 
World Class Status 
I am delighted to inform you all that we have been awarded World Class School status. The coveted                  
accreditation, enjoyed by only a handful of schools in the UK, was awarded to our schools on Friday                  
13th December at a ceremony at the University of Cambridge. We were nominated for the award by                 
colleagues from other parts of the country who work with us regularly and have been impressed by our                  
work. Leading the team at the Assessment Centre was Sarah, Cecilia and James from Y6. As part of                  
the award, our pupils had to complete a detailed audit on every aspect of school life against a checklist                   
of more than fifty World Class standards. We became one of just 7 primary schools travelling to                 
Reading to complete a day of assessment. As part of the process pupils were asked to develop a                  
compelling case for accreditation through detailed auditing of their school and capabilities, video             
submissions and by participating in an assessment centre event during which their performances were  
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measured against a challenging framework. I am delighted that the work of pupils, staff, governors               
and our parents is being recognised in this way. Every single member of our school community has                 
contributed to this award in the work they do every day to make St Aloysius an exceptional place to                   
study and work.  
 
Christmas Services at St Aloysius 
You are very welcome to attend any of the parish services over the coming days. I know Fr Simon and Rev                     
Peter Jones will give you a very warm welcome.  The times of the services are as follows: 
 
Tuesday 24 December 5.30 pm Carols (St James) 

6.00 pm Mass (St James) 
11.00 pm Carols (St Aloysius) 
11.30 pm Mass through Midnight (St Aloysius) 

Wednesday 25 December 10.00 am Mass (St Aloysius) 
 
Attendance  
Attendance has historically been very strong at St Aloysius with above average levels in the Infant School                 
and Junior School. As you know, a few years ago it dipped in both schools so that it was broadly in line with                       
the national average. There were two main reasons for this: firstly the amount of holiday during term time.                  
Also, we have a very small minority of children where their attendance is classed as persistently absent. For                  
a child to be classed as persistently absent then they have to have an attendance rate of lower than 90%. This                     
means that they miss on average one day every two weeks, out of a possible 190 school days children with                    
90% attendance only attend 171 days at school.  
 
Any child where their attendance levels are low are not be able to achieve as well as they can. It is much                      
harder for a low attendance child to make the progress they could. A child whose attendance is over 96%                   
has the best chance of success and statistically children with good attendance achieve the best at the end of                   
primary school and secondary school.  
 
To ensure that our attendance rates rose last year (back to above average) we changed our attendance                 
procedures so we could support parents and, where appropriate, challenge them to ensure their children’s               
attendance improves.  
 
As a result of the changes we now do not authorise term time holiday. We will only authorise a day absent                     
from school as a result of illness or in exceptional circumstances. We consider exceptional circumstances to                
be a one day absence as a result of a special family occasion such as a funeral or a wedding.  
 
Alongside this, we are closely monitoring children’s attendance falling below 94% and any parent of a child                 
like this will be sent a letter of concern to make them aware that their child’s attendance is below average                    
and ask for their support in ensuring that it improves.  
 
On a weekly basis leaders examine individual attendance patterns and decide next steps. This often results in                 
a phone call or a meeting between school and parents. Where we remain concerned about children’s                
attendance we will ask the Local Authority to make home visits to pupils with low or unexplained                 
attendance. We appreciate that at times your child is genuinely ill, however days missed means losing                
valuable learning time.  
 
I would like to thank the overwhelming majority of you because your child’s attendance is very strong and                  
this term the attendance figures are above average again. I would ask you to be mindful of booking term                   
time holiday because going forward we can not authorise it. Pupils who have low attendance will be referred                  
to the Local Authority Attendance Service for further investigation. Parents who remove their children from               
school for extended periods during term time or have consistently low attendance will face a penalty notice                 
or risk the loss of their school place.  
 
 
 
 
 



 
 
Congratulations 
Our various choirs have been busy over the last few weeks. They've sang at local care homes, Central Station                   
and at Beamish. They have developed into having an outstanding reputation and are an asset to the school                  
community.  It is a joy to hear them.  I’m really proud of them. 
 
Medication in School 
Would you please ensure that any medication brought into school is signed in via the School Office. 
 
Diocesan Academy Policy 
This statement will be shared in parish bulletins this weekend.  
The Diocesan Academy Policy has been revised with the aim that our diocesan schools will become                
academies within one of four Diocesan education trusts by July 2022. Underpinning the Diocesan Academy               
Policy is the desire and need to ensure the promotion, preservation, protection and future development of                
Catholic education within the Diocese of Hexham and Newcastle so that it is fit for the mission of the                   
Church. There are 156 schools in our diocese educating 53,600 children. 45 of our schools are currently                 
academies. The implementation of this policy will happen in two stages: 

Stage 1: consolidation of existing academies and trusts into one base trust 

Stage 2: conversion of voluntary aided schools to academy status within their regional trust  

Whenever voluntary aided schools convert to academy status, they will join their single regional trust               
as equal partners with all schools within the trust. All schools in the region will be included in the                   
process from the outset. In establishing these trust structures and having a single system in our                
Diocese, we aim to ensure that the children and young people in our schools will continue to receive                  
the very best educational opportunities and life fulfilling experiences, within communities which have             
the teachings of Christ and his Church at the very centre. A Catholic trust model where every school                  
has its place will mean that no individual school will be left isolated or vulnerable in a rapidly                  
changing environment. It will ensure that the uniqueness of each individual school is celebrated and               
the unique contribution of each is recognised and appreciated. In order for this policy to be fulfilled,                 
the Bishop expects all schools to continue to work together as a Diocesan family for the good of                  
Catholic education in our Diocese. Through the trust structures the aim is to facilitate greater sharing,                
adding strength and capacity to our system and ensuring that all schools are supported and included. In                 
this way we will better fulfil the mission of Catholic education within the Church. 

Finally… 
I know lots of our children will be receiving electronic, internet ready gifts or smart devices at Christmas.                  
Please help them to embrace the opportunities of our internet world by checking what they are doing online,                  
who they are communicating with and how they are communicating with them. As part of our workshop                 
programme next term we will prepare some resources for all our year groups and their parents. In the                  
meantime there are a variety of fantastic online support resources for parents. I’ve put a link underneath for                  
the NSPCC which I strongly recommend that you read. 
www.nspcc.org.uk/preventing-abuse/keeping-children-safe/online-safety/ 
 
Enjoy your Christmas break. It is a real privilege to work at St Aloysius. The staff are very hardworking,                   
talented and caring, and your children are a delight. I look forward to seeing you again on Tuesday 7                   
January. 
 
Yours sincerely 

 
 
 

N Conway 
Headteacher 
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