
 
Behaviour update 

In the Spring term, behaviour continues to be a great strength of St Aloysius. The level of consistency 
ensures that all pupils are aware of the extremely high expectations levied upon them and modelled 
by all staff. 

In light of the recent Bennett report (Creating a Culture: How school leaders can optimise behaviour), 
St Aloysius can be confident that the practices in place meet the high expectations that lead to an 
outstanding school and outstanding behaviours. The following areas, in particular, are strengths of 
our exemplary school: 

1.2 Commonly found features of the most successful schools 

Features include: 

• committed, highly visible school leaders, with ambitious goals, supported by a strong leadership 
team 

• effectively communicated, realistic, detailed expectations understood clearly by all members of the 
school 

• highly consistent working practices throughout the school 

• a clear understanding of what the school culture is ‘this is how we do things around here, and these 
are the values we hold’ 

• high levels of staff and parental commitment to the school vision and strategies 

• high levels of support between leadership and staff, for example, staff training 

• attention to detail and thoroughness in the execution of school policies and strategies 

• high expectations of all students and staff, and a belief that all students matter equally 

An area that St Aloysius strives to embed is the promotion of good behaviours through a range of 
initiatives that build self-belief in children and create an atmosphere in which pupils can flourish. 
Point 2.6 (Reframing what we mean by good behaviour: negative and positive) of the report suggests 
that good behaviour shapes children into developing ‘good habits of study, or reasoning, or 
interacting with adults, coping with adversity, or intellectual challenges (positive good behaviours)’ 
(pg 23). In St Aloysius we achieve all of this through different support available, including Rainbows 
and Counselling, along with ‘St Aloysius Pupil can…’ and ‘Hall of Fame’. We show our young people 
that they are important and recognise that, as the report states, the SLT has a responsibility to create 
opportunities for all forms of good behaviours to be encouraged and supported. 

When reading the recommendations for school leaders from this report it is clear that St Aloysius is 
fulfilling their role in developing our young people through: 



 

3.1 Designing the culture – our behaviour systems throughout the school 

3.2 Creating a vision of the school culture – the school behaviour policy is very clear and shared 
with staff on a regular basis. It is updated with whole school input yearly and forms part of staff 
meetings termly for discussion to ensure all staff have ‘ownership’ of the policy. 

3.3 Making behaviour a whole school focus – as above plus the inclusion of meetings with other 
staff, including Lunchtime Supervisors, to ensure a consistent understanding of what is expected is 
understood by all. 

3.4 Social Norms – this includes suggestions for routine behaviours and highlights lunch time 
expectations in particular. We are already working very diligently in this area and have created 
‘norms’ around the role of individuals in the dining hall around clearing tables and manners etc. 

3.5 Communicating that culture to the school community and beyond – as a school we build 
opportunities to make links with the local community and ensure behaviours are instilled across all 
links (parish readers, students, visits and visitors, ITT, St Michael’s). Also evidenced through sharing 
good practices across other schools through supporting St Michael’s and through ITT training when 
trainees visit for actual training or second school placements (5.1.2) 

4.2.1. High expectations and consistency – as our behaviour is a whole school, visible and 
consistent message, all staff and pupils are very clear around what to expect. In addition to ‘correct’ 
unwanted behaviours the ‘Going for Gold’ and ‘Green Treat’ system ensures that pupils who always 
‘display wanted behaviours’ are rewarded, as well as those children who have developed their 
positive behaviours. This stretches across school routines and rules (4.2.2 & 4.2.3). This also 
promotes good role models (4.2.10) in both staff and pupils. 

5.1.3 Parents, families and the community -  we constantly aim to involve parents and families into 
school life and recognise the immense role all stakeholders play in supporting the school and our 
pupils. As a result we are constantly seeking new ways in which to forge parent links. These include 
parents’ evenings, assemblies and liturgies, PTFA and Stay and Play sessions in Early Years. Most 
recently we have invited parents into school for Maths Cafes, which have been so successful that 
they will be rolled out again next year and further developed in line with feedback from parents. It is 
also intended to develop English Cafes to discuss different ways parents can help children with GPS 
and the general subject of English. 

Finally, in line with the recommendations of the report, and in order to continue to develop and 
promote positive behaviour systems that provide holistically for the child, it is intended that 
Recommendation 2 - Certification through National Professional Qualifications for SLT - will be met 
by a delegation of the SLT once further details are available. We believe all other recommendations 
are currently being met within our school at this time. 
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