
 
 

 

Ethos Team Member  
 

Responsible to:  Head of Pastoral Intervention 

Hours:  Established post.   

37 hours per week,  term time only plus training days  

Salary:    Grade F, Points 8-13 (£16,945 - £18,708 actual salary) 

 

Job Summary 

Under the direction of the Assistant Headteacher Engagement & Wellbeing and Head of 

Pastoral Intervention: 

● To aid the Heads of Year in maintaining and developing the Stokesley School ethos of 

‘being the best you can be’ 

● To promote and model the school vision of everyone being ambitious, ready and 

respectful 

● To support effective behaviour management systems by managing the Internal 

Exclusion Room 

● To ensure the smooth running of behaviour systems by managing communication with 

parents and staff around Internal Exclusion, detentions and other sanctions 

● To work primarily with challenging, disadvantaged or vulnerable students addressing 

disengagement through positive early interventions 

● To maintain behaviour data records that inform future practice and build a cohesive 

picture of key students 

● To take responsibility for reducing behaviour incidents so more students learn 

uninterrupted 

● To be a strong presence in school and build positive relationships with students and 

their families 

● To ensure efficiency of working practice so maximum time can be spent working with 

students 

● To support the Head of Pastoral Intervention in building and implementing an effective 

and efficient pastoral intervention programme 

 

Whilst this job outline provides a summary of the post, it is not a comprehensive list or 

description and the job will evolve to meet changing circumstances. Such changes would 

be commensurate with the grading and conditions of service of the post and would be 

subject to discussion and consultation.  

 

 



 
 

 

Safeguarding and Promoting the Welfare of the Child 

 

 Be responsible for promoting and safeguarding the welfare of children and young 

people you come into contact with. 

 

Confidentiality 
 

 Ensure that confidentiality and discretion is maintained at all times when dealing with 
school matters.  

 

Health and Safety 
 

 Be aware of and implement your health and safety responsibilities as an employee and, 
where appropriate, any additional specialist health and safety responsibilities as defined 
in the Health and Safety Policy and Procedure.   

 

Equalities 
 

 Ensure services are delivered in accordance with the Aims of the school’s Equality 
Policy. 

 Develop your own understanding of equality issues. 
 

Training and Development 
 

 To participate in any development opportunities and training events that are relevant to 

the post holder’s duties. 

 To participate in the school’s performance management programme. 

 

 

Stokesley School is committed to safeguarding and promoting the welfare of children and young people, 
and expects all staff and volunteers to share this commitment.  Any offer of employment will be subject 
to satisfactory completion of all pre-employment checks including an enhanced DBS disclosure 

 


